
To develop and nurture rounded individuals with a love of learning
and strong moral values, within a supportive and inspiring community.
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OUR MISSION

Our mission statement is simple: To develop and nurture
rounded individuals with a love of learning and strong moral
values, within a supportive and inspiring community. What is
more complex is how we do that, and what do we mean when
we say things like ‘strong moral values.’ As you see below, our
values/virtues provide our roots, a stable foundation from
which everything else grows and is nurtured. It is our hope,
that with these virtues as the bedrock of all we do, we will
develop learner traits that not only prepare our young people
for the world beyond school but nurture a love of learning
that will last them a lifetime.

This plan sets out six key areas which we believe will not only
help us to achieve our mission, but also secure the stability of
Warminster School for generations to come. The plan
robustly sets out our academic, pastoral, and co-curricular
objectives. Amongst many things, it highlights our desire to
engage in partnership work with our local community, engage
our alumni and encourage philanthropy, keep pupil numbers
healthy, and make the School as sustainable as possible, both
financially and environmentally. 

Our Mission The Plan



Our plan is dynamic and constantly evolving
– just like our school and our community.



Through a relevant, tailored, and well organised
curriculum, delivered by dedicated and expert
teachers, we will equip pupils with thinking and
practical problem-solving skills, as well as a
knowledge base that will allow them to flourish.
Through curiosity, and engagement in a dynamic
learning environment which embraces technology,
our pupils will maximise their academic success.
Teachers will have high expectations of all pupils
who will become effective communicators, can self-
manage, and learn collaboratively, as well as
independently.

Academic Achievement Pastoral Care

Through robust and caring practice, we will
demonstrate a strong commitment to
safeguarding, mental health and the wellbeing of
our whole community. With a focus on core values
that acknowledge and celebrate our Christian
foundation, we will develop courageous and
empathetic pupils who demonstrate integrity and
kindness. Through well-integrated pastoral care, we
will support our pupils’ spiritual and social
development and allow their voices to be heard. 

Pastoral Care



Through a wide range of co-curricular activities, we
will support our pupils’ spiritual and social
development as they uphold the Warminster School
learner virtues and values. We will give them
opportunities to try new things, take risks, be
creative, and to thrive as internationally minded
individuals who embrace and celebrate difference.

Co-Curricular Pastoral Care

We will develop a vibrant and diverse community of
boarders and day pupils which puts service at the
heart of its activity. The School will play an active
role in the community, sharing our resources and
expertise in working with, and learning from, state
funded schools and supporting local, national and
international charitable organisations. We will
continue to look for ways to engage with our
alumni and increase the quality of relationships with
all the friends of the School. We will forge links with
international partners and develop a global
perspective on education.

Community & Outreach



Through timely, coherent, and innovative
communication we will make all stakeholders feel
integral to the School community. We will continue
to consolidate our brand strategy and remain agile
to market and sector conditions. We will be mindful
of the optimum size and shape of the School from
2-18, with the appropriate proportion of domestic
and international pupils. We will celebrate diversity,
inclusion, and accessibility.

Marketing & Admissions Pastoral Care

We will provide a robust business model that
ensures the long-term sustainability of Warminster
School, in a way that delivers a high-quality
experience to pupils and represents good value to
parents. We will look at creative and innovative
ways of maximising and diversifying non-fee
income in order to support ongoing investment. We
will recruit, develop, and retain excellent staff who
are experts in their field and who are wholly aligned
to our mission and values. We will plan and deliver
improvements to our campus, creating exciting
spaces for living, learning, and leisure, whilst being
mindful of sustainability and our impact on the
environment.
 

Business Development
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